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1. INTRODUCTION 
 

DNA Entertainment Networks Private Limited (“the Company”) (“DNA”) believes in delivering ethically and 
contribu�ng to the economic development while improving the quality of life of the workforce and their families as 
well as of the local community and society at large. 

 
The Company subscribes to the philosophy of compassionate care and commi�ed to act on an ethos of generosity 
and compassion, characterized by a willingness to build a society that works for everyone. Further the Company 
strives towards becoming a socially responsible corporate en�ty with a thrust on Community development, and 
educa�on through sustained business conduct. This is the cornerstone of CSR policy of the Company. 

 
2. PURPOSE 

 
In conformity with requirements laid down under The Companies (Corporate Social Responsibility Policy) 
Amendment Rules, 2021 (hereina�er referred to as “the CSR Rules”) issued by the Ministry of Corporate Affairs 
(“MCA”), under Sec�on 135 of the Companies Act, 2013 (“the 2013 Act”), (both together referred as “The CSR 
Provisions”), every company is required to spend at least two per cent of the average net profits made during the 
three immediately preceding financial years in pursuance of its CSR Policy as per sec�on 135(5) when it meets any 
one or more of the below-specified threshold limits (as exis�ng currently): 

 
� Net worth of Rs. 500 Crore or more 
� Turnover of Rs. 1,000 Crore or more 
� Net profit (before taxes) of Rs. 5.00 Crore or more. 

 
The Company is mee�ng the third threshold limit, requiring complying with the CSR provisions ever since the 
Financial Year 2015-16. 

 
Purpose of this policy is therefore twin fold: 

 
� To comply with the CSR Provisions (as it prescribes the need to have a CSR Policy); 
� To outline the approach of the Company on Corporate Social Responsibility (“CSR”).   

 
Further, this Policy also intends to lay down governing principles: 

 
� To take up those ini�a�ves and iden�fy those ac�vi�es where social needs are un-met but which are essen�al 

for an op�mum equilibrium among masses; 
� To enable undertaking CSR ac�vi�es either by the Company on its own or by engaging any implementa�on 

partners/agency for deeper penetra�on of such ac�vi�es and for a societal impact; and 
� To collaborate with other companies in India (whether or not group companies) for conduc�ng CSR ac�vi�es to 

bring in economies of scale, and pooling of resources, among others.        
� Formulate an Annual Ac�on Plan every year as per applicable rules.                                                                                                                                       

 
 
 



                                                                                                                                                                                                                                                                                                                                                                                                                        

   
 

                              
   

 
 

3. BACKGROUND 
 

In conformity with the CSR Provisions, a CSR Policy was adopted by the Board of Directors during March 2015.  
 

Consequent to the amendments made by MCA to the 2013 Act, vide the Companies (Amendment) Act, 2020,  
(“CAA 2020”), and CSR Rules vide the Companies (Corporate Social Responsibility Policy) Amendment Rules, 2021 
(“CAR 2021”), the Board adopted this Policy Version 2.0 on the recommenda�on of its CSR Commi�ee. The Policy 
can be downloaded from the website of Company at:  h�ps://www.dnanetworks.com 

 
4. FOCUS AREA 

 
Schedule VII to the 2013 Act lists down the ac�vi�es which may be included by companies in their CSR Policies, DNA 
would like to focus on all the ac�vi�es men�oned in the said 2013 Act, as each of the ac�vi�es provide ample 
opportuni�es for inves�ng �me, money and focus to bring about a posi�ve societal change.  As a responsible 
corporate ci�zen, the Company is commi�ed to sustainable development and inclusive growth and has been 
focusing on a wide range of issues in rela�on to water, environment, healthy living, music, grass roots educa�on, 
social advancement and promo�ng gender equality and empowerment of women. The Company therefore would 
like to work upon each ac�vity specified in the 2013 Act, whenever it gets any opportunity. The list of ac�vi�es 
currently covered in Schedule VII of the 2013 Act is stated in Annexure. 

 
Going forward, the Company will undertake those CSR Projects / Programs which are shortlisted and recommended 
by the CSR Commi�ee in the Annual Ac�on Plan that are aligned within the areas or subjects specified in Schedule VII 
of the Act as enacted/ statutorily modified from �me to �me. 

 
The extended scope of coverage of the CSR ini�a�ves of the Company comprises of the below specified ac�vi�es: 
 
� Eradica�on of hunger and malnutri�on,  
� Promo�ng educa�on, art and culture, healthcare, des�tute care and rehabilita�on,  
� Contribu�on to the Prime Minister's Na�onal Relief Fund or any other fund set up or no�fied by the Central 

Government for socio-economic development, relief or welfare of the specified classes of people, minori�es or 
women. 

� To promote such other ac�vi�es towards be�erment of the society as the Board may think fit, 
� To contribute to/promote such other ac�vi�es as may be no�fied in Schedule VII to the Act by Central 

Government, from �me to �me. – need to check in annual report of DNA. 
 
5. CSR COMMITTEE COMPOSITION 

 
DNA has cons�tuted Corporate Social Responsibility Commi�ee (the “CSR Commi�ee”)  in line with Sec�on 135 of 
the Companies Act, 2013 (the “Act”). The CSR Commi�ee consists of following members of the Board:  
 
� Thimmaiah Venkata Varadhana (Chairman of the Commi�ee)  

� Sunil Mathew (Member) 

� Siddiah Prabhu Harisha (Member)  

� Ko�arathil Thotondavida Abdul Majeed (Member)  



                                                                                                    

   
 

                              
   

 

6. CSR EXPENDITURE 
 

The Companies Act, 2013 prescribes that the companies which meet the criteria specified under Sec�on 135 shall 
allocate at least two per cent of the average net profits made during the three immediately preceding financial years, 
for CSR ac�vi�es under this policy. 
The Average Net Profit for this purpose shall be calculated in accordance with the provisions of the Companies Act, 
2013 or Rules made thereunder in this regard. 
 
The CSR expenditure shall include the projects or programs rela�ng to CSR ac�vi�es approved by the Board of 
Directors but does not include any expenditure on an item not in conformity or not in line with ac�vi�es stated 
under Schedule VII of the Act. 

 
Cer�fica�on from CFO/ Finance Head 

 
The person responsible for financial management shall cer�fy that the CSR funds disbursed towards CSR projects 
have been u�lized for the purposes and manner in which they were approved by the Board. 

 
Expenditure on CSR overheads 

 
The Company may spend towards administra�ve overheads for the financial year for the purpose of CSR func�ons in 
the Company subject to the limits specified under the Act. 

 
Failure to spend the CSR Money 

 
If the Company fails to spend the required amount in a par�cular financial year, the Board of Directors will disclose 
the reasons for not being able to spend the en�re budgeted amount on the CSR ac�vi�es as planned for that year in 
the Annual Report of the Company and transfer such unspent amount in the manner prescribed under the Act and 
relevant CSR rules. 

 
Surplus from CSR Projects 

 
Surplus, if any, arising out of the CSR projects or programs or ac�vi�es shall not form part of the business profit of 
the Company. It shall be treated as follows: - 

 
i. Ploughed back into the same project/programmes 
ii. Transferred to an Unspent CSR Account and spent in pursuance of CSR policy and Annual Ac�on Plan of the 

Company; or 
iii. Transferred to Fund specified in Schedule VII or such other fund as may be specified, within the prescribed 

�meline as specified in CSR rules. 
 

Set-off of excess amount spend towards CSR in immediate succeeding three financial years:  
 

As per rule 7(3) of the Company (CSR Policy) Amendment Rules 2021 the excess amount spent may be set off against 
the requirement to spend under sec�on 135(5) up to immediately succeeding three financial years subject to the 
condi�ons that :- 
i. The excess amount available for set off shall not include the surplus arising out of the CSR ac�vi�es, if any. 

ii. The Board of the Company shall pass a resolu�on to that effect. 



   
 

                              
   

 
7. ROLE OF THE BOARD OF DIRECTORS AND CSR COMMITTEE 

 
The Board oversees the implementa�on of our CSR Policy, in compliance with the requirements of Sec�on 135 of the 
Act and the Rules made thereunder.  

 
The CSR commi�ee cons�tuted by the Company will be required to recommend the CSR projects to be undertaken 
by the Company only if the CSR liability exceeds the threshold limit of Rs. 50,00,000 (Rupees Fi�y Lakh only) or any 
such amount as may be prescribed from �me to �me. If the CSR liability does not exceed the threshold limit of  
Rs. 50 Lakh, then the Board of Directors themselves will administer the CSR spend.   

 
In other words, where the amount required to be spent by a company on CSR does not exceed fi�y lakh rupees, the 
requirement for cons�tu�on of the CSR Commi�ee is not mandatory and the func�ons of the CSR Commi�ee, in 
such cases, shall be discharged by the Board of Directors of the company. 

 
The Corporate Social Responsibility Commi�ee shall: 
 

(i) Formulate and recommend the CSR policy to the Board; 
(ii) Recommend the amount of expenditure to be incurred on CSR ac�vi�es; 
(iii) Recommend to the Board on budget alloca�on for any CSR project including modali�es of u�lisa�on of funds 

in every project 
(iv) Monitor the CSR policy of the company from �me to �me; and 
(v) Formulate and recommend to the Board, an annual ac�on plan in pursuance of its CSR policy, which shall 

include the items as men�oned in rule 5(2) of the Companies (CSR Policy) Rules, 2014, including providing for 
modali�es of u�lisa�on of funds. 
 

The Board of Directors shall: 
 

(i) approve the CSR policy; 
(ii) disclose contents of such policy in its report and also place it on the company's website, if any; 
(iii) ensure that the ac�vi�es included in the CSR policy are undertaken by the company; 
(iv) ensure that the company spends, in every financial year, at least two per cent of the average net profits of the 

company made during the three immediately preceding financial years; 
(v) sa�sfy itself regarding the u�lisa�on of the disbursed CSR funds; and 
(vi) if the company fails to spend at least two per cent of the average net profits of the company, the Board shall, 

in its report made under clause (o) of sub-sec�on (3) of sec�on 134, specify the reasons for not spending the 
amount and transfer the unspent CSR amount as per provisions of sec�ons 135(5) and 135(6) of the Act. 

 
Further, as per rule 4(5) of the Companies (CSR Policy) Amendment Rules, 2021, the Board of the company shall 
sa�sfy itself that the funds so disbursed have been u�lised for the purposes and in the manner as approved by it and 
the Chief Financial Officer or the person responsible for financial management shall cer�fy to the effect.  
 
In case of on-going projects, the major responsibili�es of the Board, inter-alia, include: 
 

(i) iden�fica�on of the on-going projects; 
(ii) year-wise alloca�on of funds; 
(iii) transferring the unspent money to a separate bank account as prescribed under sub-sec�on (6) of sec�on 135; 



   
 

                              
   

(iv) monitoring the implementa�on of the projects with reference to the approved �melines and year-wise 
alloca�on; and 

(v) making modifica�ons, if any, for smooth implementa�on of the projects within the overall permissible �me 
period. 
 

As per the defini�on of an on-going project, the maximum permissible �me period shall be three financial years 
excluding the financial year in which it is commenced i.e., (1+3) financial years. 
 
Once the Board approves a project as an on-going project, then it can choose to implement the project either itself, 
or through any of the implemen�ng agencies as men�oned in rule 4(1) of the Companies (CSR Policy) Amendment 
Rules, 2021. 
 
Moreover, as per provisions of the CSR Rules, the Board may abandon or modify an on-going project, par�ally or 
wholly, under excep�onal circumstances, during the prescribed project period as per the recommenda�on of its CSR 
Commi�ee, and by providing reasonable jus�fica�on to that effect. 
 
Further, the budget outlay dedicated for one project can be used against another project. In such a case, the Board 
and CSR Commi�ee should appropriately record the altera�on in the target spending and modify the same in 
accordance with the actuals. 

 
Right Focus:  Concerted and focused efforts keeping in view social, economic, environmental well-being with a holis�c 
approach on sustainable development of people and planet leading to projects that will have long las�ng and 
systemic impact which are non-discriminatory in nature. 

 
Right scale: Focus on scalable projects which need significant coordina�on with large sec�ons of civil society. 

 
Right monitoring and strong governance: Projects with evidence-based and measurable impacts along with focus on 
strong governance and monitoring mechanism. 

 
8. IMPLEMENTATION AND MODALITIES OF EXECUTION  

 
The Board or CSR Commi�ee shall be responsible for implemen�ng the mandate of the CSR policy and shall ensure 
that the CSR ac�vi�es are carried out in accordance with the CSR policy read with the Act and CSR rules.  

 
The Company may undertake CSR projects under the head ‘Focus Area’ either by itself or by engaging credible and 
competent implemen�ng agencies, who have an understanding of local socio-poli�cal-economic issues and 
challenges who have been ve�ed through the due diligence process.     
 
The CSR Agencies / Collaborators could be: 
 

I.  company established under sec�on 8 of the Act, or a registered public trust or a registered society, registered 
under sec�on 12A and 80G of the Income Tax Act, 1961 (43 of 1961), established by the Company, either 
singly or along with any other company, or 

II. a company established under sec�on 8 of the Act or a registered trust or a registered society, established by 
the Central Government or State Government; or 

III. any en�ty established under an Act of Parliament or a State legislature; or 



   
 

                              
   

IV. a company established under sec�on 8 of the Act, or a registered public trust or a registered society, 
registered under sec�on 12A and 80G of the Income Tax Act, 1961, and having an established track record of 
at least three years in undertaking similar ac�vi�es. 

 
As per rule 4(1) all three types of en��es – a company established under sec�on 8 of the Act, or a registered public 
trust, or a registered society are required to have income-tax registra�on u/s 12A as well as 80G of the Income Tax 
Act, 1961 to act as implemen�ng agency, except for any en��es established by Central or State Government or any 
en�ty established under an act of parliament or a State Legislature 

 
Moreover, rregistered public trust (as referred to in rule 4(1) of the Companies (CSR Policy) Rules, 2014) would 
include trusts registered under the Income Tax Act, 1961 in respect of those states where registra�on of public trusts 
is not mandatory. 

 
The Company may also collaborate with other companies to undertake CSR projects or programs provided the CSR 
Commi�ees of the said companies are in a posi�on to separately monitor and report progress on such projects or 
programs. 

 
In case of failure to ensure the minimum CSR expenditure, details / reasons for the same should be submi�ed by the 
Board, which shall be included in their report to the Shareholders.  

 
The Company may undertake the CSR spend in mul�ple modes: 
 

(i)  ‘Ac�vi�es route’, which is a direct mode wherein a company undertakes the CSR projects or programmes as 
per Schedule VII of the Act, either by itself or by engaging implemen�ng agencies as prescribed in 
Companies (CSR Policy) Amendment Rules, 2021. 

(ii) ‘Contribu�on to funds route', which allows the contribu�ons to various funds as specified in Schedule VII of 
the Act. 

(iii) Contribu�on to incubators and R&D projects, as specified in item (ix)(a) and contribu�on to ins�tutes/ 
organisa�ons, engaged in research and development ac�vity, as specified under item (ix)(b) of Schedule VII 
of the Act. 

 
Currently, contribu�ons to the following funds are admissible as CSR expenditure: 

 
(i)  Swachh Bharat Kosh 
(ii) Clean Ganga Fund 
(iii) Prime Minister’s Na�onal Relief Fund (PMNRF) 
(iv) Prime Minister’s Ci�zen Assistance and Relief in Emergency Situa�ons Fund (PM CARES Fund) 
(v)  Any other fund set up by the Central Government and no�fied by the Ministry of Corporate Affairs, for 

socio-economic development and relief and welfare of the Scheduled Castes, the Scheduled Tribes, other 
backward classes, minori�es and women. 

 
9. ANNUAL ACTION PLAN 

 
At the beginning of every financial year, the CSR commi�ee shall formulate an Annual Ac�on Plan on CSR ac�vi�es, 
for the financial year, and recommend it to the Board for its approval. Any devia�on from the Annual Ac�on Plan will 
only be made on recommenda�on of CSR Commi�ee with reasonable jus�fica�on to that effect and with the prior 
approval of Board. Annual Ac�on Plan shall contain informa�on on the following: 



   
 

                              
   

 
� the list of CSR projects or programmes that are approved to be undertaken in areas or subjects specified in 

Schedule VII of the Act in the financial year; 
� the manner of execu�on of such projects or programmes  
� the modali�es of u�liza�on of funds, year wise (in case of mul�-year projects) and implementa�on schedules 

for the CSR projects or programmes;  
� monitoring and repor�ng mechanism for the projects or programmes; and 
� Details of need and impact assessment studies, if any, for CSR Projects undertaken earlier. 

The Company may take up other CSR ac�vi�es during the year, as may be considered appropriate in accordance with 
the approval of CSR Commi�ee and the Board provided that Board may alter such plan at any �me during the 
financial year, as per the recommenda�on of its CSR Commi�ee, based on the reasonable jus�fica�on to that effect.  

 
10. DISQUALIFYING ACTIVITIES FOR CSR 

 
i. The CSR Rules disqualifies the CSR projects and programs that are implemented by the Company for benefit of 

the employees of the Company and their families; 
ii. The CSR ac�vi�es implemented outside India also fall outside the purview of the Rules and hence CSR 

expenditure on such ac�vi�es will not be considered for inclusion in the CSR Report; 
iii. Any amount directly or indirectly contributed towards any poli�cal party under Sec�on 182 of the Act shall not 

be considered as CSR Spend; 
iv. Ac�vi�es that are undertaken by the Company in pursuance of its normal course of business will not be 

considered as CSR ac�vi�es; 
v. Ac�vi�es supported by the companies on sponsorship basis for deriving marke�ng benefits for its products or 

services; 
vi. Ac�vi�es carried out for fulfilment of any other statutory obliga�ons under any law in force in India; 
vii. Any ac�vity undertaken by the company outside India except for training of Indian sports personnel represen�ng 

any State or Union territory at na�onal level or India at interna�onal level. 
 

11. GOING BEYOND POLICY IMPERATIVES  
 

Although our main thrust lies in providing support to the above men�oned areas, the Company is not bound to 
restrict itself to it. The Commi�ee is empowered to develop and integrate business models with social and 
environmental priori�es and processes in order to create shared value. 
 
The below clarifica�on of Ministry of Corporate Affairs in the form of FAQ is worth no�ng in addi�on to the above 
(which has been incorporated for the purposes of providing abundant clarity to the reader): 
 
The �rst proviso to section 135(5) of the Act provides that the company shall give preference to local areas and the 
areas around where it operates. Some activities in Schedule VII such as welfare activities for war widows, art and 
culture, and other similar activities, transcend geographical boundaries and are applicable across the country. With 
the advent of Information & Communication Technology (ICT) and emergence of new age businesses like e-commerce 
companies, process-outsourcing companies, and aggregator companies, it is becoming increasingly di�cult to 
determine the local area of various activities.  The spirit of the Act is to ensure that CSR initiatives are aligned with the 
national priorities and enhance engagement of the corporate sector towards achieving Sustainable Development 
Goals (SDGs).  Thus, the preference to local area in the Act is only directory and not mandatory in nature and 
companies need to balance local area preference with national priorities. 



   
 

                              
   

 
12. MONITORING MECHANISM  

 
The Board is required to structure a dedicated team of project managers to monitor implementa�on of projects 
which hold regular discussion with Implementa�on Agencies; (“IAs”) undertakes regular site visits and seek periodic 
reports from IAs. The Board / CSR commi�ee shall also ensure periodic monitoring of projects. Payments to IAs are 
to be made as per the milestones achieved by them in accordance with the agreement executed for projects. In 
addi�on, reputed external agencies may be appointed to monitor implementa�on of projects on the ground, which 
are responsible to report end-to-end ac�vi�es Vis a Vis objec�ve of projects.   

 
Need based impact assessment studies of certain projects may be conducted by the Company. Project managers 
need to ensure that IAs submit periodic pictures of project sites and videos (both before and a�er comple�on of 
projects, including satellite pictures), as well as feed-back of people living in the communi�es’/project beneficiaries. 
The company may conduct need-based impact assessment studies of various CSR projects in addi�on to those where 
it is mandatory to do so.  

 
The Company will conduct site-visits and periodical reviews of projects to verify goal congruence.  If found necessary, 
annual financial review and audit of programs may also be conducted, before fund disbursement is con�nued. 
Project selec�on and progress of projects will addi�onally be reviewed by the CSR commi�ee on a periodical basis. 

 
13. DISPLAY OF CSR ACTIVITIES ON WEBSITE 

 
As per rule 9, the Board of Directors of the company shall mandatorily disclose the following on their website, if any, 
for public access: 

 
(i)  Composi�on of the CSR Commi�ee; 
(ii) CSR Policy; and 
(iii) Projects approved by the Board. 

 
14. AMENDMENT OF POLICY  

 
The policy shall be reviewed by the CSR Commi�ee from �me to �me for any modifica�ons and amendment. 

 
The Board of Directors may also revise/ amend this CSR Policy to bring the same in line with the guidelines or 
amendments issued from �me to �me by Government on the subject. In the event of any conflict between the 
provisions of this Policy and applicable statutes, the applicable statues will prevail and be applicable.   

 
15. REPORTING    
 
Informa�on on the spending by DNA shall be disseminated in the Annual Report in the manner required by the 
Companies Act. If for any reason DNA Entertainment fails to spend two per cent of the average net profit of the 
preceding three financial years on CSR, the reason thereof, shall be furnished in the report of the Board of Directors 
under sec�on 134(4) of the Companies Act. 

 
DISCLOSURES & EXCLUSIONS 

 
i. The above policy has been drawn out from the provisions contained in Sec. 135 of the Companies Act, 2013, 

Schedule VII to the Companies Act, the Companies (Corporate Social Responsibility) Policy Rules, 2021 and 
Noti�cations, Circulars and FAQs issued by the Ministry of Corporate A�airs upto the date of drafting 



   
 

                              
   

(together known as CSR Provisions).  Whenever there is any amendment to these CSR Provisions, they are 
deemed to have got incorporated into this Policy, without any need for actually amending this Policy. 

 
ii.  This Policy speci�es the duties and responsibilities of, and methodologies for executing activities by the CSR 

Committee and the Board.  If the CSR Committee is not constituted or reconstituted by the Company as the 
case may be, or constitution of the CSR Committee is not mandated by the CSR Provisions prevalent at any 
point of time, then they will be carried out by the Board as stipulated by the CSR Provisions. 

 
iii.  If any portion of the activity covered by this Policy is not required to be undertaken by the Company as per 

the CSR Provisions, [for example, formulating an Annual Action Plan, Impact Assessment, etc ., ], then they are 
deemed to be only optional in nature and deemed to be not obligatory to adhere to. 
 
 



   
 

                              
   

Annexure 
 

SCOPE OF CSR ACTIVITIES AS PROVIDED IN SCHEDULE-VII OF COMPANIES ACT, 2013 
 
 

1.   Eradica�ng hunger, poverty, malnutri�on, promo�ng health care including preven�ve health care and 
sanita�on including contribu�on to the Swach Bharat Kosh set up by the Central Government for the 
promo�on of sanita�on and making available safe drinking water; 

2.   Promo�ng educa�on, including special educa�on and employment enhancing voca�on skills especially 
among children, women, elderly, and the differently abled and livelihood enhancement projects; 

3.   Promo�ng gender equality, empowering women, se�ng up homes and hostels for women and orphans; 
se�ng up old age homes, day care centres and such other facili�es for senior ci�zens and measures for 
reducing inequali�es faced by socially and economically backward groups; 

4.   Ensuring environmental sustainability, ecological balance, protec�on of flora and fauna, animal welfare, 
agroforestry, conserva�on of natural resources and maintaining quality of soil, air and water including 
contribu�on to the Clean Ganga Fund set-up by the Central Government for rejuvena�on of river Ganga; 

5.   Protec�on of na�onal heritage, art and culture including restora�on of buildings and sites of historical 
importance and works of art, se�ng up public libraries, promo�on and development of tradi�onal arts 
and handicra�s; 

6.   Measures for the benefit of armed forces veterans, war widows and their dependents, Central Armed 
Police Forces (CAPF) and Central Para Military Forces (CPMF) veterans, and their dependents including 
widows]; 

7.   Training to promote rural sports, na�onally recognized sports, Paralympic sports and Olympic sports; 
8.   Contribu�on to the Prime Minister's Na�onal Relief Fund or Prime Minister’s Ci�zen Assistance and Relief 

in Emergency Situa�ons Fund (PM CARES Fund) or any other fund set up by the Central Government for 
socio-economic development and relief and welfare of the Scheduled Castes, the Scheduled Tribes, other 
backward classes, minori�es and women; 

9a.   Contribu�on to incubators or research and development projects in the field of science, technology, 
engineering and medicine, funded by the Central Government or State Government or Public Sector 
Undertaking or any agency of the Central Government or State Government; and 

9b.   Contribu�ons to public funded Universi�es; Indian Ins�tute of Technology (IITs); Na�onal Laboratories 
and autonomous bodies established under Department of Atomic Energy (DAE); Department of 
Biotechnology (DBT); Department of Science and Technology (DST); Department of Pharmaceu�cals; 
Ministry of Ayurveda, Yoga and Naturopathy, Unani, Siddha and Homoeopathy (AYUSH); Ministry of 
Electronics and Informa�on Technology and other bodies, namely Defence Research and Development 
Organisa�on (DRDO); Indian Council of Agricultural Research (ICAR); Indian Council of Medical Research 
(ICMR) and Council of Scien�fic and Industrial Research (CSIR), engaged in conduc�ng research in science, 
technology, engineering and medicine aimed at promo�ng Sustainable Development Goals (SDGs). 

10.   Rural development projects; 
11.   Slum area development; 
12.   Disaster management, including relief, rehabilita�on and reconstruc�on ac�vi�es 
 



 
 

CSR PROJECTS TO BE IMPLEMENTED DURING THE FINANCIAL YEAR 2020-21 
 

 

Sr. 
No. 

CSR 
Projects
/ Sector 

Ac�vity under Schedule 
VII 

Manner of 
execu�on 
(Direct/ 

through IA) 

Loca�on 
of the 

Project 

Allocated 
Budgets 

(Rs.) 

Implement
a�on  

Schedule 

Modali�es of 
u�liza�on of funds 

in FY 2021-22 

1. 

Rural 
Develop

ment 
Program 

Schedule VII(ii) 
Promo�ng educa�on, 
including special 
educa�on and 
employment enhancing 
voca�on skills especially 
among children, women 
elderly and the 
differently abled and 
livelihood enhancement 
projects. 

Implemen�ng 
Agency  

[Golden Valley 
Educa�onal 

Trust] 

 

 
 

Oorgaum 
Kolar Dist. 
Karnataka 52,00,000 

During 
the 
Financial 
Year 

To be run solely 
and not jointly with 
other en��es and 
to be spent for the 
cost of the project 
not intended to 
create any corpus 
and no overhead 
expenditure to be 
booked 

  
 

TOTAL 
 

 
52,00,000  

 

 



 

 
 
 

 
COMPOSITION OF CSR COMMITTEE MEMBERS  

 
 

 

DIN NAME ADDRESS DESIGNATION 

00063663 MR. THIMMAIAH VENKATA 
VARADHANA  

NO.29, 3RD CROSS, 5TH MAIN, 
JAYAMAHAL EXTENSION, BANGALORE - 
560046 

CHAIRMAN 

06839294 MR. SUNIL MATHEW VILLA NO- 56 SAMRUDDHI LAKE DRIVE, 
BUDIGERE, BANGALORE - 560049 MEMBER 

07032312 MR. SIDDIAH PRABHU 
HARISHA 

NO. 137, 69TH CROSS, 5TH BLOCK, 
RAJAJINAGAR, BANGALORE - 560010 MEMBER 

07451629 
MR. KOTTARATHIL 
THOTONDAVIDA ABDUL 
MAJEED 

A 705, HOYSALA SAMRUDDHI 
APARTMENT TALAKAVERI LAYOUT 
AMRUTAHALLI BANGALORE - 560092 

MEMBER 

 
 

 


